
Blue Valley Board of Education Goals 
2022 - 2023 School Year

Finance & Operations

1. Create a bond project list with associated costs for Board consideration of a 2023 mail-in
ballot election.

2. Evaluate school boundaries and develop a plan to address elementary school enrollment
and building capacity issues.

3. Develop and deliver a balanced operating budget plan for the 2023-24 school year.

4. Design and construct the remaining 2020 bond projects prior to the start of the 2023-24
school year.

Academic Services

Accountability

1. Monitor student growth measures for the ‘22-’23 school year.

2. Monitor implementation of school blueprint goals while facilitating building focus on both
lead and lag measures.

3. Implement research best practices associated with supporting building emphasis on the
Core Four strategies and associated growth measure goals.

Literacy

1. Emphasize monitoring and analysis of student data following screener administration with
an emphasis on providing intervention through tiered supports K-12.

2. Expand structured literacy professional learning for 6-12 as part of a comprehensive 6-12



renewed literacy plan.

3. In Spring 2023, 80% of Blue Valley K-1 students will be at or above benchmark on the
Acadience composite score.

4. By Spring 2023, the average Reading MAP score at each grade level will increase by 2 RIT
points as compared to Spring 2022.

5. As measured by the 2023 state-funded ACT, 75% of juniors will be at the ACT English
College Readiness Benchmark and 63% of juniors will be at the ACT College Readiness
Benchmark.

6. As measured by Spring 2023 KAP, 65% of students will score a 3 or 4 on the KAP ELA
assessment.

Math

1. Facilitate and monitor the implementation of new iReady math resources at the
elementary and middle school level.

2. By Spring 2023, the average Mathematics MAP score at each grade level will increase by 2
RIT points as compared to Spring 2022.

3. As measured by the 2023 state-funded ACT, 55% of juniors will be at the ACT
Mathematics College Readiness Benchmark.

4. As measured by Spring 2023 KAP, 55% of students will score a 3 or 4 on the KAP
Mathematics assessment.

High School Experience

1. The high school study team will present recommendations for revisions to the following
areas by the conclusion of the ‘22 - ‘23 school year:

● Present updated graduation requirements recommendation.
● Identify courses for client connected projects embedded within revised curriculum.
● Review extra curricular and co-curricular student opportunities.
● Begin to reimagine high school schedule with a potential second semester

recommendation.

2. Seventy percent (70%) of students in the class of 2023 will leave Blue Valley with a Market
Value Asset (MVA).

3. Continue to implement Year 1 & Year 2 goals of BVEdge.

4. The BV Food Pantry planning team will continue planning to prepare for a spring 2023
opening.



Mental Health

1. Continue to expand within culture and climate an emphasis on mental well being in order
to ensure learning environments which are trauma sensitive and, therefore, safe and
accessible for all students.

2. Ninety-five percent (95%) of K-12 students will participate in a district-generated
“Connections Survey” in Spring 2023, and ninety percent (90%) of eligible students will
participate in the Spring 2023 Panorama survey.

Exemplary Educator
1. Compensate every educator competitively.

○ In partnership with associations, by the end of the 2022-23 school year, the salary
schedules will reflect highly competitive wages.

2. Recruit highly skilled educators from a competitive and diverse candidate pool.
○ By the end of the 2022-23 school year, the district will increase the number of

diverse candidates hired.

3. Build the capacity of every educator to ensure a transformative educational experience for
every student.

○ In partnership with the associations and academic services, by the end of the
2022-23 school year, educators will have received district-wide quality professional
development and training.

4. Increase efforts to retain and support every educator.
○ By the end of the 2022-23 school year, the district will increase the number of

diverse candidates retained.




